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Welcome

Mr Groak
Headteacher



Year 11 - a pivotal year

• Summer Exams 2024 & The School Year - Mrs Meir, Assistant 

Headteacher

• Hessle Sixth Form College - Mr Jarman, Director of Sixth Form

• Careers Advice - Miss Lawes and Graham Peart

• Student Support and Wellbeing – Mr Leckenby, Head of Year 11

• Importance of Attendance – Mr Chapman, Deputy Headteacher



The School Year 2023-24

Mrs Meir



Summer Exams 2023

• Exams to take place in summer 2024 as normal

• OFQUAL – summer 2024 grade distribution similar to pre 
pandemic grade distribution

• Formulae for Maths and Physics to be learned



The School Year 2023-24

• Year 11 Information Evening – 20 September

• 6th Form open evening – 17 October

• Mock Exams #1 – 23 October – 10 November

• Progress Evening – 30 November

• Target setting and Mock Interview Day – 2 February

• Mock Exams #2 - 5 February - 23 February

• Y11 Information Evening (Exams) – 14 March

• MFL Speaking tests - April/May

• External Exams Start - 9 May

• Contingency day - 26 June

• Practical Exams, NEA, Mock Speaking Exams

• Revision Classes



Revision Timetable



The Consortium Sixth Form College

Mr Jarman
Head of Sixth Form



Hessle Campus

• Open Evening - Tuesday 17 October, 5:00-7:00pm

• Sixth Form Interviews - November-December

• Sixth Form Taster Days – 14 November/22 March

• Sixth Form Induction – 27-28 June 2024



Getting the most from Open Evening

• Speak to students in Tranby House from 5pm

• Prioritise 4-5 subjects in the main building

• Choose from 5:30 or 6:30pm talk in Main Hall to find out more

• Application stations available on the night



Careers Advice

Miss Lawes
Careers Leader

Graeme Peart
Careers Advisor



Careers Advice

• All students have received a 1:1 Careers Interview during Y10

• Graeme Peart (External Careers Advisor) will be in school every 

Monday and Wednesday and will see Y11 students who require a 

second interview and need further guidance

• Please speak to Miss Lawes if you require a second interview

• All students have a log in for ‘Log On Move On’ - CV Writer

• Updates, information and useful websites can be found on the 

‘Y11 Careers Information’ group – now to be set up on TEAMS

• Fortnightly careers activities in tutor sessions

• Upcoming Careers Events:

Y11 Careers Week - w/c 18 December 

Mock Interview Day – 2 February



The Importance of Attendance

Mr Chapman
Deputy Headteacher



Importance of Attendance

• 132 days in Year 11 before exams begin

• One full week off plus one day off per month = 90%

Attendance
Average Progress 8 

Score

100% +0.6

95% +0.3

90% -0.25

80% -0.57

Below 80% -2.55



Attendance Support

• Support parent/carers to perform their legal duty in ensuring 

that their children attend school regularly

• Work with HOY/AHOYs in supporting parents when students 

are struggling to attend regularly, creating excellent 

communication between all parties

• Reward excellent attendance and improved attendance

• Notify parents/carers at the earliest opportunity where 

attendance and punctuality is a concern.

• Key role of our Attendance manager, making regular contact 

with home to support any concerns



Wellbeing and Support

Mr Leckenby
Head of Year 11



Wellbeing and Support

As a Head of Year, I am responsible for the leadership of both 

the Year Group and their team of Tutors
• Pastoral Care: This is a primary responsibility and involves looking after the social, 

emotional, and mental well-being of the students. I will be involved in supporting 
issues such as bullying, social isolation, family problems, and work closely with 
school support agencies. This is a team approach with AHOY and wider pastoral 
team

• Academic Monitoring: I monitor the academic progress of students, identifying 
those who are underachieving and assist in putting interventions in place. This can 
include setting up mentor programs, tutoring, or other academic supports.

• Behaviour Management: I address any disciplinary issues that arise, in collaboration 
with other school staff. This can involve setting up behaviour contracts, liaising with 
senior management, and implementing consequences.

• Attendance Monitoring: Track student attendance and punctuality, intervening when 
there are issues and liaising with parents and guardians as necessary.

• Organising Events: These include rewards trip, charity events, fundraising events 
and most importantly to the year 11 students...the Rewards PROM.



Thank You For Your 
Support


